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PREAMBLE 
THIS AGREEMENT, between the BOARD OF EDUCATION, THREE VILLAGE 
CENTRAL SCHOOL DISTRICT OF BOOKHAVEN AND SMITHTOWN, SUFFOLK COUNTY, 
NEW YORK, hereinafter referred to as the "Board", and the THREE VILLAGE REGISTERED 
PROFESSIONAL NURSES' ASSOCIATION, hereinafter referred to as the "Association", 
constitutes the sale agreement between the parties regarding the rights and benefits provided 
to district nurses. 
RECOGNITION 
The Board recognizes the Association as the exclusive representative and 
bargaining agent for district nurses. 
') 1, TERM OF AGREEMENT 
The effective date of this agreement is July 1, 2008 through June 30, 2014, 
2. SALARY 
The salaries for 2008/09, 2009/10, 201012011,2011/2012,2012/2013,2013/2014 are 
shown in Appendix A (and have been formulated pursuant to the salary increases 
set forth in the Memorandum Of Agreement between the parties attached hereto as 
Appendix C). 
The salary increases for 200812009 through 2013/2014 will be as follows: 
2008-2009 2.25% 
2009-2010 
2010-2011 0% 
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2011-2012 1% with no step movement* 
2012-2013 1% 
2013-2014 1.5% 
• ( Note: for example, employees on step 10 of the applicable salary schedule during 
2010/2011 will remaIn on that step during 2011/2012. and will move to step 11 during 
2012/2013). 
With the exception of nurse Renee Wolf-Calvin, who was the unit's Treasurer, retired 
during the bargaining of this agreement and had in excess of nine (9) years of service to 
the District at the time of retirement, the aforementioned salary increases and increased 
benefits contained herein shall only be applied to those unit members who were 
employed by the District on the date this agreement IS formally approved by the Board 
of Education, or who upon retirement during this contract term had at least ten (10) 
years of selViee to the District. 
1. Longevity is due at the beginning of the sixth year of service at an additional 
$800.00 on the annual salary. Beginning with the Nurse's 12'" year of service to the 
District, longevity shall be paid al an additional $1050.00. Beginning with a Nurse's 18'" 
year of service to the District, longevity shall be paid at an additional $1,500,00 on the 
annuai salary Effective July 1. 2011, iongevity is due al the beginning of the sixth year 
of service at an additional $900.00 on the annual salary. Beginning with a Nurse's 12th 
year of service to the District, longevity shall be paid at an addttionai $1150.00. 
Beginning with a Nurse's 1Sln year of service to the District, longevity shaH be paid at an 
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additional $1,600.00 on the annual salary. 
2. Members of the unit shall receive a $100.00 stipend for the maintenance of 
State license and certification. 
3.	 OTHER BENEFITS
 
Registered professional nurses shall be entitled to:
 
1. Group Insurance - Any nurse covered by this contract will be eligible to 
participate in a comprehensive insurance plan. The plan will include: 
A Health Insurance 
1. A group health insurance policy covering all registered professional nurses 
and paid for in accordance with paragraph 5 herein. Effective January 1, 1992, the 
District shall be entitied to discontinue participation in the Empire/HMO State Group 
Health Insurance Policy and to participate as a member of The Suffolk School 
'?!l 
J 
Employees Health Plan pursuant to its rules and regulations. 
2.	 Members of the unit who withdraw from the District's health insurance 
pian during the life of this agreement shall receive $1,000 if they were covered by the 
family plan, and $500.00 if they were receiving individual coverage, provided they 
remain uncovered under such plan for a period of twelve (12) consecutive months. 
Effective July 1, 2011 members of the unit who withdraw from the District's health 
insurance plan during the life of this agreement shall receive $2,000 If they were 
covered by the family plan, and $1,000 if they were receiving individual coverage, 
provided they remain uncovered under such plan for a period of twelve (12) consecutive 
months. Such payments shall be made at the end of each twelve (12) month period. 
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Nothing contained herein shall preclude a member from reentering the plan within the.~l
'P 
twelve (12) month period provided. however, that in the case of a member who reenters 
in less than twelve (12) months no payments shall be made. After the twelve (12) 
month period, such member may only reenter the plan if he/she is no longer covered by 
the identical plan of a spouse. 
3. Members hired on or after July 1, 1985 shall not be eligible for health 
insurance by the District if they are eligible for coverage under the plan of a spouse, 
provided the spouse's coverage is identical to the health insurance plan being provided 
by the District for other members of the bargaining unil. Such member shall be paid 
$1,000.00 for the family plan, and $500.00 for individual coverage at the end of twelve 
(12) months and annually thereafter. Such members shall be eligibie for such coverage 
only if their spouse ceases to be covered by an identical health insurance plan or the 
Empire/HMO State Group Health Insurance Policy as currently in effect in the District. 
4. Notwithstanding the provisions of paragraph 3 above, registered 
professional nurses hired after July 1, 1985, shall be entitled to enter the District's 
health insurance plan for the minimum time necessary to ensure coverage upon 
retirement provided they fulfill the requirements set forth at paragraph C(1) hereof. 
5. Except as otherwise specifically qualified herein, active and retired District nurses 
shall contribute eight (8%) percent of the cost of premiums for individual and/or family 
health insurance coverage. Effective July 1, 2012, active nurses and those retiring on 
or after such date shall contribute nine (9%) percent of the cost of premiums for 
individual and family health insurance coverage. Effective July 1,2013, and thereafter, 
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active nurses and those retiring on or after such date shall contribute ten (10 0/a) percent 
of the cost of the premiums for such coverage. District nurses shall be permitted to 
participate in the District's Flexible Benefits Plan pursuant to Section 125 of the 
Regulations of the Internal Revenue Service. 
B. Dental and Life Insurance 
1. A group dental policy and a group life insurance policy and other benefits 
which the association shall have the sale option of selecting on behalf of its members. 
2. The Board of Education and the Association will jointly select the 
insurance carrier for coverage in 8(1) above. 
The premiums necessary for the payment of all benefits accruing under 
Paragraph B(1) shall be paid by the Board of Education up to $1 ,525.00 per year, per 
registered professional nurse. Effective July 1, 2012 the premiums necessary for the 
payment of all benefits accruing under Paragraph B (1) shall be paid by the Board of 
Education up to $1,600.00 per year, per registered professional nurse. Effective July 1, 
2013 the premiums necessary for the payment of all benefits accruing under paragraph 
B (1) shall be paid by the Board of Education up to $1,650.00 per year, per registered 
professional nurse. 
3. For registered professional nurses who are hired as additions to the 
permanent staff complement (not hired as replacements) after October 151 of the school 
year, the Board's contribution will be prorated on a per month basis or major portion 
thereof. 
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4. If the insurance company offers the option, the individual registered professional 
nurse shall have the right to assume additional insurance coverage at his/her own 
expense. 
C. Retired Registered Professional Nurses' Insurance 
1. All relired registered professional nurses shall receive lhe same benefits 
as active nurses, subject to the provisions of this section, provided said nurses have 
been employed wilh lhe Dislrict for at least ten (10) conseculive years immediately 
preceding retirement. Registered professional nurses with fifteen (15) years of service 
or more shall be exempt from this restriction. Any registered professional nurse who 
retires effective prior to 11 :59 p.m. June 30, 2000, shall be entitled to participate in the 
District's health insurance plan in retirement on a non-contributory basis. Any such 
nurse who retires effective 11 :59 p.m. June 30, 2000 and thereafter, shall participate in 
the District's health insurance plan at an employee contribution rate of 5% of the cost of 
said premium or the same contribution rate as the nurse made during the last year of 
his or her employment, whichever is greater. 
2. Leaves of absence shall not be counted as time served and a leave of absence 
will not be considered a break in service. Similarly, a registered professional nurse 
whose position has been abolished shall not have any time after such abolition counted 
as time served in the District. 
3. Any former nurse who has accepted employment with another district or 
organization shall not be entitled to health insurance benefits upon retirement except to 
the extent required by law. 
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4. If available from the insurance company, individual nurses upon retirement from 
the District may continue all group insurance benefits, but shall pay the cost of same 
with the exception of health, which shall be paid by the District, see C(1), under group 
insurance rates, provided their inclusion in the group does not raise the overall group 
rate. 
D, Work Year 
The Teacher's calendar will apply to the registered professional nurses. 
Work by nurses on days in addition to regular work days (Le., during recess 
periods, summer vacation, etc.) shall be in the first instance assigned on a voluntary 
basis. Nurses shall be paid for such additional workdays at the rate of time and one­
half. However, if Administration determines that there is an insufficient number of 
volunteers for such additional workdays, Administration shall have discretion to assign, 
by inverse order of seniority, nurses to such additional days of work. Work by nurses on 
days in addition to regular work days for sports physicals shall continue to be paid in 
accordance with past practice at the rate of double-time. 
E, Sick Days
 
Twelve (12) sick days per year, cumulative to 180 days. Registered
 
professional nurses who are hired as teachers in the District shall carry over their 
unused sick leave with them. 
F.	 Terminal Allowance 
Upon retirement from the District as accepted and approved by the New York 
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State Employees' Retirement System, registered professional nurses with a minimum of 
ten (10) years of service wilh lhe Districl shall be paid a terminai allowance of $65.00 
per day for each day of accumulated unused sick leave up to a maximum of 180 days. 
Effective July 1, 2011, upon retirement from the District as accepted and approved by 
the New York State Employees' Retirement System, registered professional nurses 
with a minimum of ten (10) years of service with the District shall be paid a terminal 
allowance of $75.00 per day for each day of accumulated unused sick leave up to a 
maximum of 180 days. Notice of such relirement shall be given by February 1 of the 
year of the retirement if possible. Payments thereunder shall be made in the first pay 
period in July following retirement. Notwithstanding the provisions in this paragraph, 
registered professional nurses who are hired as teachers in the Three Village School 
District are not entitled to any terminal allowance pay. 
G. Personal Days 
Regislered professional nurses will be granted a total of four (4) paid personal days per 
year for the following reasons: 
1.	 Religious observance. 
2.	 Personal business as outlined on the insLructional unit personal day 
absence form. 
Additional personal leave without loss of pay may be granted at the discretion 
of the Superintendent of Schools or his/her designee. 
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Notification for personal days shall be made in writing prior to the effective date of the 
leave, except in case of emergency. 
Requests for personal days before and after holidays and vacation periods must be 
accompanied by reasons and are subject to approval by the Superintendent of Schools 
or his/her designee, according to the gUidelines currently in effect for personal days. 
Personal days not used shall be carried over to cumulative sick leave. 
H.	 Bereavement Leave 
Upon notification of the building administrator, appropriate leave for a death in 
the immediate family will be granted. 
r.	 Pregnancy Disability Leave 
Will be granted in accordance with the provisions of State law and Board 
policy. Absence for pregnancy disability may be charged to sick leave and the 
empioyee shall be paid for the days absent during her period of disability according to 
Board policy, but in no event shall the employee be paid for days in excess of her 
accumulated sick leave under this clause. 
J.	 Child Care Leave 
Upon request to and approval by the chief school administrator, registered 
professional nurses shall be entitled to a leave of absence without pay for a period of up 
to one year for child care. 
K.	 Extended Sick Leave 
If all earned sick leave and personal leave days have been used up, extended 
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i) sick leave may be granted to a registered professional nurse after one (1) year of service 
by the Superintendent of Schools or his/her designee. Such extended sick leave shall 
only be granted to employees who cannot perform any duties within the unit and shall 
not be granted for more than ninety (90) days, and shall not be unreasonably withheld. 
The District shall require a doctor's certificate before granting or continuing extended 
sick leave. 
L. Lunch Break 
Shall be a 45-minute (elementary) or the length of a period (secondary) 
uninterrupted lunch period, except in unusual circumstances, such as cases of 
emergency. 
In the event that a nurse's lunch period as delineated above is interrupted due 
to her/his duties as a district school nurse which cannot be performed at any other time ) 
during the work day, such nurse will receive payment at her regular hourly rate for the 
time worked, provided that the work and the payment for same have been approved in 
advance by the building principal and thereafter by the district administrator in charge of 
the nursing program. 
M. Retirement System Membership 
Shall be available to registered professional nurses according to the 
membership requirements of the New York State Teachers' Retirement System or the 
New York State Employees' Retirement System, whichever system the registered 
professional nurses qualify for. 
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N.Uniform Allowance 
The District shall provide its nurses with a uniform allowance of $225.00 per 
nurse per year. Effective July 1, 2011, the District shall provide its nurses with a uniform 
allowance of $250.00 per nurse per year. Effective July 1. 2012, the District shall provide 
its nurses with a uniform allowance of $275.00 per nurse per year. The articles of clothing 
which comprise the nurses' uniform shall be determined by administration. Furthermore, 
the aforementioned allowance shall be utilized by nurses each year for the purpose of 
purchasing uniforms only. Each nurse may be required by administration to present a 
receipt for those items purchased with the uniform allowance. 
4.	 NOTICE OF EMPLOYMENT STATUS 
A notice of employment status for the coming school year will be sent to registered 
professional nurses according to the following schedule: 
Date of Notice 
(a) Those to be rehired for the 
coming school year. 6/1 
(b) Those whose rehiring depends 
on outside funding, such as 
grant money and title funds 6/1 
(c) Those whose position is being 
eliminated 6/1 
(d) Those who are being dismissed 
in their first year of employment. 6/1 
(e) Those who are being dismissed 
in their second, third or 
fourth year of employment. 5/1 
)	 -11­
) (f)	 Those who are being dismissed 
in their fifth or more year 
of employment. 4/1 
If the District fails to give timely notice to registered professional nurses as indicated 
in the schedule above, the following schedule of payments shall be made: 
Registered professional nurses in categories (b), (c) and (d) above shall be paid for 
30 days' work from the time the notice is given to them. 
Registered professional nurses in category (e) above shall be paid for 60 days' 
work from the time the notice is given to them. 
Registered professional nurses in category (f) above shall be paid for 90 days' work 
from the time the notice is given to them. 
Two (2) months' pay will be awarded a Registered professional nurse who arrives 
for work in September and whose job has been eliminated and who received no notice 
of employment status from the District. 
5. EVALUATION OF REGISTERED PROFESSIONAL NURSES 
Registered professional nurses shall receive a written evaluation at least once a 
year. Such nurses shall receive a copy of any evaluations prior to submission to the 
central administration personnel files. 
The registered professional nurses' supervisor, if any, shall submit to same in writing, a 
confidential evaluation of each nurse prior to the completion of the official evaluation. 
Each nurse may choose to have a copy of the supervisor's written evaluation placed in 
his/her central office personnel file. 
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The supervisor shall give his/her evaluation of each nurse verbally to the 
administrator responsible for completing the written evaluation. 
Each nurse and supervisor may file a response to the nurse's evaluation. 
A joint evaluation conference between the administrator, the nurse supervisor and 
each nurse may be called by any of those parties to discuss the evaluation. Regardless 
of the time of the school year, registered professional nurses cannot be dismissed 
without receiving an evaluation as described in this section. 
6. DISMISSAL OF REGISTERED PROFESSIONAL NURSES 
(a) Registered professional nurses will be given reasons for dismissal in writing. 
(b) Said nurses may file a non-grievable appeal with the superintendent of schools 
regarding the reasons for their dismissal. The superintendent shall meet with the 
registered professional nurse involved within ten (10) calendar days after the receipt of 
the appeal of dismissal and the superintendent shall render a decision in writing on the 
appeal within filleen (15) calendar days of the meeting. The decision of the 
superintendent of schools is final and binding in the matter of the non-grievable appeal. 
The dismissal of registered professional nurses (s not subject to the grievance 
procedure. Procedural violations of the dismissal process that occur may be brought to 
grievance. If such a grievance proceeds to advisory arbitration, the arbitrator is without 
authority to recommend continued employment for the registered professional nurse(s). 
Recommendations of the arbitrator are limited to the remedies as outlined in this 
contract or such other remedy that rectifies the procedural violation. 
-13­
" i .. ".. '.''}
"'," 
,.' 
)
 
7.	 GRIEVANCE PROCEDURE 
Each registered professional nurse shall be entitled to a representative of his/her 
own choice at each step of the grievance procedure. 
Any disputes arising concerning the interpretation or application of the terms of this 
agreement or the rights claimed to exist thereunder shall be the subject of a grievance 
and shall be processed and resolved in accordance with the following: 
(a) A grievance shall be presented by the registered professional nursers) to the 
Director of Health and Athletics, or such Administrator designated by the 
Superintendent of Schools to supervise the nursing program, within ten (10) 
working days after the grievance arises. Within three (3) working days after 
receipt of the written grievance, the administrator shall confer with the 
aggrieved and his/her representative, if the registered professional nurse(s) so 
desires. 
(b) In the event such grievance is not satisfactorily resolved in writing at the 
building level within len (10) working days after presentation, the grievance 
shall be presenled in writing within ten (10) working days after receipt of reply 
to the Superintendent of Schools for settlement. Within three (3) working days 
after receipt of the written grievance, the Superintendent of Schools shall 
confer in person with the aggrieved and his/her representative, if he/she 
so chooses. 
(c)	 In the event such grievance is not satisfactorily resolved, in writing, at the 
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Superintendent's level within ten (10) working days after presentation, the 
registered professional nurse(s) shall notify the Superintendent, in writing, 
within (10) working days after receipt of the Superintendent's decision of the 
nurse's intention to proceed, or not to proceed, to advisory arbitration. The 
arbilrator shall be selected through the Public Employment Relations Board 
(PERB). 
The advisory recommendation of the arbitrator shall be presented in writing to 
the Board within thirty (30) working days of the hearing. The arbitrator shall limit 
his/her recommendation strictly to the application and interpretation of the 
provisions of this agreement and he/she shall be without power or authority to 
make any recommendations contrary to, or inconsistent with, or modifying or) 
varying in any way, the terms of this agreement or of applicable law or rules or 
regulations having the force and effect of law. The recommendation of the 
arbitrator shall be advisory only and shall not be binding on either party. 
Within ten (10) working days after receipt of the advisory recommendation from 
the arbitrator, the Board shall render a decision which shall be final and binding 
on all parties. The cost of advisory arbitration shall be shared equally by the 
parties. 
B. TUITION REIMBURSEMENT 
Upon written application to Central Administration in advance of attending any 
course of study, the District, In its discretion, may grant approval of such application for 
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tuition reimbursement for courses of study which are related to the duties of a district 
nurse and which are successfully completed. Central Administration retains the right to 
deny approval of such an application (or tuition reimbursement based upon financial 
and/or other considerations. 
9. PROFESSIONAL DEVELOPMENT 
District nurses are required to participate in up to a maximum of eight (8) hours of 
professional development (instruction/training), as determined by District Administration, 
each year without additional compensation. District Administration shall determine the 
number of hours (up to the aforementioned maximum) required and the relevant topics, 
course content, instruction and other relevant aspects of such professional development 
in its discretion. In-District courses and/or training which are offered for credit for such 
professional development hours shall be provided to nurses at no fee or expense. 
Nurses may substitute up to six (6) hours of training attained outside the District at the 
nurse's cost and expense, provided that the instructors and/or providers of such 
programs or courses are duly licensed by the State of New York to provide same, and 
that prior approval for credits for such courses and/or programs is granted by District 
Administration. The determination as to whether to grant approval or credit for such 
programs or courses shall be within the sole discretion of Administration. 
10. 504 PLANS 
Nurses shall be required, as part of their regular duties for which they receive their 
annual compensation, to manage the medical/healthcare aspects of the caseload of 504 
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plans for students with allergies or other health related issues. 
11. UNIFIED DAY 
The parties acknowledge that as a result of the implementation of the unified 
day, high school nurses are required to work 6.75 hours per day; junior high school 
nurses are required to work 7.25 hours per day; and current elementary school nurses 
are required to work 7.5 hours per day, for which they will continue to receive a 
differential equivalent to 11 % of their annual salary. The District elementary nurses 
hired prior to June 21, 2006 who are transferred from one elementary position to 
another elementary position after the aforementioned date shall continue to be required 
to work 7.5 hours per day for which they will continue to receive the aforementioned 
differential. It is also acknowledged that the aforementioned 11% differential and the 7.5 
hour work day for current District elementary nurses, will not apply to those nurses hired 
subsequent to June 21, 2006. Furthermore, that those District nurses hired for and/or 
transferred, reassigned, or hired subsequent to June 21, 2006 to a District Elementary 
position shall work 7 hours per day and will not receive the 11 % or any other differential. 
The Association agrees that to the extent any nurses are required to work a longer day, 
such work will be performed without the payment of additional compensation; and the 
Association accepts and agrees to the shortened workday for elementary nurses, 
transferred, reassigned or hired subsequent to June 21, 2006 subject to the above 
provisions. Nothing contained herein shall discontinue the District practice of paying 
nurses who work in excess of their regular hours of their workday or work week as 
-17­
) 
redefined by the aforementioned unified day, at the overtime rate of time and one-half 
for such hours. 
In Witness Whereof the parties have caused this agreement to be executed by their 
duly authorized officers, 
On this _______,dayof " 2013. 
THREE VILLAGE REGISTERED BOARD OF EDUCATION 
PROFESSIONAL NURSES' THREE VILLAGE CENTRAL SCHOOL 
ASSOCIATION DISTRICT OF BROOKHAVEN AND 
SMITHTOWN, SUFFOLK COUNTY 
NEW YORK 
) By:~,,1tw h- BY:-"'.,Iu,~¥,<;'[.J.~=~~NanCY~R.N. r. Jeffrey Kerman 
P sident 
President Board of Education 
B'/~ By:~u=ro"---c, E"'s-q-.---­ eryl Pedisich 
Collective Bargaining Superintendent of Schools 
Representative 
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APPENDIX A
 
SALARY SCHEDULE
 
2008-2009 TO 2013-2014
 
....
--.1 
......,...
<'f" ~ 
Nurses Salary Schedule from 2008-2009 to 2013-2014
-
in old contract new contract 
Step 2007·2008 2008·2009 2009·2010 2010-2011 2011-2012 2012·2013 2013·2014 
2.25% 2.25% 0% 1% no step 1% 1.50% 
increase 
FM Schedule ... 
$33,240 $33,988 $34,753 $34,753 $35,101 $35,452 $35,9841 
2 $34,393 $35,167 $35,958 $35,958 $36,318 $36,681 $37,231 
3 $35,546 $36,346 $37,164 $37,164 $37,536 $37,911 $38,480 
4 $36,701 $37,527 $38,371 $38,371 $38,755 $39,143 $39,730 
5 $37,852 $38,704 $39,575 $39,575 $39,971 $40,371 $40,977 
6 $38,745 $39,617 $40,508 $40,508 $40,913 $41,322 $41,942 
7 $39,994 $40,894 $41,814 $41,814 $42,232 $42,654 $43,294 
8 $41,237 $42,165 $43,114 $43,114 $43,545 $43,980 $44,640 
9 $42,900 $43,865 $44,852 $44,852 $45,301 $45,754 $46,440 
10 $44,144 $45,137 $46,153 $46,153 $46,615 $47,081 $47,787 
11 $45,393 $46,414 $47,458 $47,458 $47,933 $48,412 $49,138 
12 $46,629 $47,678 $48,751 $48,751 $49,239 $49,731 $50,477 
13 $47,882 $49,959 $50,061 $50,061 $50,562 $51,068 $51,834 
14 $49,369 $50,480 $51,616 $51,616 $52,132 $52,653 $53,443 
15 $51,018 $52,166 $53,340 $53,340 $53,873 $54,412 $55.228 
16 $52,265 $53,441 $54,643 $54,643 $55.189 $55,741 $56,577 
17 $53,809 $55020 $56,258 $56,258 $56,821 $57,389 $58,250 
FM Schedule # ... # 
l 
# 
1 
$900 
$1,950 
# 
2 
$900 
$1,950 
# 
2 
$900 
$1,950 
# 
3 
$900 
$1,950 
# 
2 
$900 
$1,950 
# 
3 
$900 
$2,050 
Lellel ll>-
Stell .,. 
1- Beginnjng 6th yr $800 
$1,8502-Beainnina 12th vr 
3-Beainnina 18th vr $3,350 $3,450 $3,450 $3,450 $3,450 $3,450 $3,650 
Payroll Department October 12, 2011 
THREE VILLAGE REGISTERED PROFESSIONAL NURSES 
APPENDIX B 
GRIEVANCE FORM 
Grievance No.: ~__ 
A.	 Timeliness: 
1.	 Date cause of grievance occurred _ 
2.	 Date grievance filed _ 
3.	 Number of school days elapsed between 1 and 2
 
above _
 
6.	 Grievance Particulars: 
1.	 Filed by:_. _ 
Association Position: _ 
2.	 Statement of Grievance: (State specific event(s) or condition(s) which 
gave rise to this grievance, citing specific causes, i.e., administrative 
directive, missed deadline, others) 
3 Cite language of specific artlcle(s) and section(s) and the reason why the 
section(s) cited were allegedly violated: 
(a) Article and section How action violates
 
(Use contract language) contract language
 
')	 -20­
.'
. 
4. List of Grievants 
Name of Grievant(s) 
Assignment How Aggrieved? 
(a) _ (a) _ 
(b) _ (b) _ 
All grievants are 10 be listed individually, or by an identifiable group 
category, i.e., all registered professional nurses, or all elementary school registered 
professional nurses, etc. 
In a group grievance, if a single grievant is listed and other grievants are 
included under the category of "all others similarly situated," then only particulars from 
those grievants named on the grievance form may be used in arbitration. 
5. Relief Sought: 
6. General Conditions: 
If the grievance should proceed to arbitration, the issue at arbitration shall be 
the grievance as set forth on the grievance form. No new articles may be 
raised in arbitration. 
GRIEVANT
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APPENDIX C
 
MEMORANDUM OF AGREEMENT
 
2008-2009 TO 2013-2014
 
, .}
, ' .. 
, 
,~Al=£ 03/,J5 
CJ,'l'JlI \ 
MEMORANDUM OF AGREEMENT 
EX'CClpt W!iI modified herein, the CQntract be1.wt.'tm the BOARD OF EDUCAnON OF THE 
THREE VILLAGE CENTRAL SCHOOL OISTRlCT (hereinafter ,efem<! to .. 'he "Di,tric") 
and the THREE VILLAGE REOISTERED NURSES ASSOCIATION (beroinaftor 'eferred to 
the "Assoei8tion)') expiring on June 301 2008. shall remain in full force and ef'feet. 
This memorandum s:hall be subject to approval by the Bo&,'d. of Education and ratification 
by the membership of the unit. The parties' respcc:ti'Ve negotiating teams agree to Rcommend 
such appnlval/ratificalion to their principals. 
l. T,nn: July 1, 2008 through June 30,2014. 
2. Delete refC18n~e6 throughout the contr3ct to "Chief School Administrator' and/or 
"A~si5tant Superintendent for Instructfonal Services" and replace with "Superintendent of 
School, or histher designee". 
3, Article 2, :3a/ary: 
2008/09 2,25% 
2009110 2.25% 
2010111 0% 
2011112 1.0% with no step moventc:nt" ~ j/	 2012113 1,0% 
2013/14 1..5% 
"(Note: for e.xwnple, employees on Btep 10 of tho applicable salary 
schedule during 2010/11 will remain on that step during 2011/l2, and 
will move to ""1' II duriDg 2012/13). 
With the txception of nurse ReDee Wolf-Calvin, wllo was the unit's 
Treasu:rer. retired during the bargaining of this a~nt and had in 
excess of nine (9) years of servlce [0 the District at the time of 
relirernent. the aforementioned saJary increa9l!lS and increased benefits 
contained herein shall onJy be applied to those uoot members who were 
employed by the DiBtrIct on the date this agreement is fllrmally 
approved by the Board of Bducation. or who upon retirement during 
this contract term~ had at least teo. (10) years of sCI'Vice to the District 
b. SUbparagraph (1): Effective July 1,201 C increase each level of longevity 
by one hund'ed (SIOO.oo) doll"",. 
4, Article 3, Other BF.:netits: 
<t. Snbpw::lgraph (A)(2), Health Insurancc~ Effective July'. 20U, increase 
the $ \ ,000.00 payment for declination of family coverage to $2,000.00; increase: the $50000 
payment for declination of indivldulll coverage to $1,000.00 
b. Subparograph (A)(5), HcaJth Insurance: delete referellces to past years; 
Effective: July J, 2012. active nur~Il::S a~d those reliring on or after such d.ale snalJ ccntribute nine 
(9%) percent of the cost of premiums for indJvidual lind family health insurance cQYernge. 
Effective July I, 20] J. and thereafter, active nJ,ll''3e, nnd those retiring on or after 3ucn date ~ha.ll 
contribute reI' ((0%) percent of the cost of premiums for such coverage. 
c. Subparagraph (0)(2), Dental ;md Life Insurance: Effective July I, 2012 
increase the District's contribution to the payment ofprc:miums to $1,600.00. Effective July 1, 
2013 increase the District'!! contribution to the payrncntofpremiums to $1.650,00. 
d, $ubparagra.ph (F), Ten11inal Allowance: Effective July 1, 2011, delete 
reference to "$65" per day rmd replace with "$75" per day; delete rcfClence! to pm years. 
e, "Unifonn AUomnce": designate provision as subparagnph (N); Effective 
July I, 2011, increase [he unifonn allowance to $250,00 per nurse per year. Effective July L 
2012, increase the uniform allo".ance: to $275.00 per nurse per year; delete past years. 
5. Article 7, Grievance: Procedure, at (a); Amend to reference that a grievance shall 
be presented to the Director of Health and Athletics, or ~uch other Administrator designated by 
Ille ~uperintendent of Schools to .'lUpervise the nur.sillg program. 
6. Ankle It, Unified Day: Rewrite provision ~ follow$'; 
The pt1rtics acknowledge: thO\t as a re$ult of the implementation of 
the uni.fied day, high school rturses are required to work 6,75 
hours per day; junior 11lgh school f\Urses are required co work 7.25 
hours per day; and current elementa:l1' school nurses are requIred 
to work 7.5 hours per day, for Which they wlJl continue to receive 
a differential equivalent to [1 % of thci~ annual salary. The 
District elementary nurses hired prIor to June .21, 1006 who un. 
transferred fi'om olle elementary position to another elementary 
position after the aforementioned Ji\te shall continue to be 
required to work 7.5 hOlln per day for which they wiJJ continue to 
receive: the t'lforementioned differenti!ll. It i" also acknowledged 
that the aforementioned 11% differential and the 7.5 hOllr work 
day (or cUrrent DJstrict elementary n.urses, will not apply to those 
nurses hired subseq\lent to June 21, 2006. Furthermore, that those 
District nllr.'l.es hired for ancllor tranSferred, reassIgned, or hired 
subsequent to June 21, 2006 to <'I Dlsuict Elementary position 
shall work 7 houu pe~ day and wilJ not receive the J1% or any 
other differentiaJ, ThE: Association a~rees that to the extent any 
2 
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nurses arc required to work El longer day, such work \Yill be 
performed without the payment of additioIlD.1 compensationj and 
the As.'mciation accepts and BgretS to the shortened workday for 
elementary rtW'Ses. transferred, reD3si!Jned or hired ,ubsequent M 
June2l, 2006 subject to the above provi"ioIl9. Nomine contained 
h.creill shall discontinlUl the District ptactic;e ofpaying nurses who 
work in exceS! of their regular hourn of their workday or work 
week as redefined by the aforementioned unified day, at the 
overtime rate of time and one~ha1ffor ,ucb hours. 
IN WITNESS 'WHEREOF. the parties hereto have set their hBnds and seals on the dated 
below writta1: 
Dated; JOHN ~;;\v.t·=y--"---­
President 
Board ofEducatiotl 
Three Vill.ge 9D 
, I i / \ I I' __ /...--­
'( I, . ___ 
~ ~ __' 'c ,--­
NE LED lU'R 
Superlntcn t ofSchools 
Three VJllage Cen1nJ School District 
NANCY 
Preaiden 
kegistered Nurses Association 
Three Village Central School Distric.t 
'1, 
J 
